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Abstract: In the context of globalization and the emerging wave of scientific and technological transformation,
the strategic integration of higher-education funding mechanisms with industry-academia-research collaboration
is increasingly recognized as a pivotal driver in cultivating innovative talents for new-quality productive forces.
University funding serves not merely to optimize resource allocation and strengthen faculty and research
infrastructure, but also to facilitate cross-sectoral collaboration, thereby fostering an innovation ecosystem
underpinned by multi-stakeholder benefit-sharing. This study investigates the current state of funding-driven
industry-academia-research synergy in China, elucidates the conceptual framework and defining attributes of
innovative talents in new-quality productive forces, and proposes a collaborative training model grounded in
synergy theory. The proposed framework is operationalized through an application mechanism tailored to the
higher-education sector. Empirical evidence, derived from case analyses, confirms the effectiveness of the
integrated approach in improving talent-training quality, accelerating the translation of research outcomes, and
bridging the gap between theoretical knowledge and practical application. Notable challenges — including
uneven funding distribution, interest misalignments, and mismatch between talent supply and market demand—

are addressed through targeted policy recommendations: refining the funding architecture, strengthening
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cooperative governance mechanisms, and aligning training programs with evolving industrial needs.

Keywords: higher-education funding; industry-academia-research integration; new-quality productive forces;

innovative talent cultivation
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	基于高校资助联动产学研的新质生产力创新人才协同培养模式探索
	高校资助与产学研、产教融合的协同模式，能够有效打通人才培养、技术创新与产业发展的链条，在为教育教学和
	与以往国内高校更多强调内部教学改革不同，当前协同育人模式更重视外部联动与开放合作。在国际高等教育实践
	1. 资金分配不均衡，使用效能低下
	当前一些高校在产学研协同项目中的资金分配存在结构性失衡：部分高知名度学科资金充裕，而应用型、跨领域项
	2.利益目标分化，合作深度受制

	高校、企业与科研机构在合作中的目标和利益诉求差异明显。例如，A省某重点大学与一家新能源企业签署了联合
	3.缺乏引导措施，协同效应不足

	没有完善的制度引导和稳定的支持政策，会使协同培养缺乏长效动力。某些地区的产学研平台虽然在启动时有政策
	1. 资金瓶颈：强化投入，优化资助体系
	在推进高校资助与产学研融合的人才协同培养过程中，资金不足及分配不均是首要障碍。建议政府与高校共同增加
	2.机制不足：消除壁垒，完善协作框架
	产学研合作常因信息流通不畅和制度缺失而受限。建议搭建开放的信息共享平台，实现高校、企业及科研机构之间
	3.供需偏差：校企协同，精准锚定方向
	要发挥协同育人的作用，需要解决人才培养与行业需求错位的问题。高校应主动与企业需求对接，共同制定课程计


