New Horizon of Education (NHE) Vol.2 No.7 2026

HFMERFIEEHASIKEFE IS A PSR
IR

R X EY RS
(L] ARBEABARBNE 2B, 7728 BRifE 519000)

B B #FFPERBHHBAZETRT, AR, RLZE. RFHFFHLERE T B IR K958
N EM . HARBPHRBFAEARPGE FHHME. EEERFRSERE, FRFMERAGIZFAIRL., AL
BFARZBHBRBELRFWERERGTLAAS, BRI FTANERE, BAMERREZRLSORFUL
EEREFAT T, REARE. B, FINEZAEERE THRMEGEERSBEZ, AMAZPRHEEFLFTAKRE E
;}7%4%;;“&-6\0

[REER] #FMedh: SRRHFEL; FAHT: Lkl

[EHEIWME] /7 #AFEARIRLFE 2025 FARBAN ALY IR 7428 K7 7L iR42 2 (0 B %5 : KCSZ2025KC11)

DOI: https://doi.org/10.63944/yrms02.NHE

A Study on Practical Paths for Integrating Digital Financial
Literacy Cultivation into the Talent-Cultivation System of
Higher-Vocational Tourism Majors
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Abstract: Against the backdrop of the Digital China Strategy and the construction of new business disciplines, new
business forms such as live-streaming tourism, online operation and digital consumption keep reshaping the
competency structure of cultural- tourism posts. Traditional talent cultivation in higher- vocational tourism majors has
long emphasized service skills including tour guiding, guest room and catering services, while paying insufficient
attention to the development of digital financial competency. This paper first defines the industry- oriented connotation
of digital financial literacy for higher- vocational tourism students. It then analyzes the practical dilemmas in talent
cultivation, constructs a practical education scenario for digital finance literacy integrating posts, courses and
competitions, and finally puts forward operable practical paths from curriculum, school-enterprise cooperation and
practical training dimensions, so as to provide references for the reform of the talent-cultivation system of

higher- vocational tourism majors.
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